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$11 '<~.6 illCf> ~qr arn:ITll
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~ ~ ~ 31'~ f(rfu :-09.08.2017 Rti?114"1 ~- 16/2017

ftRT ~ "Tt fc)~qfc)'aIC'l~, ~ -B FcI~ClFcI'alclll ~«1if)IUJIff cfi ~ 1fG tR P1~~df.'l~Fck1 -gg
~ ~ ~ ~ f.1kf WPR fclf8l ~ ~ f.1tm -$ ~ ~-'R ~ fcp<T \JfTC1~:-

1. fc)~qfc)'aIC'l~ 9)'«1Cf)IUTm(University Librarian) ~d"1S1I"1 :-37,400-67,000 + AGP-

10,000

Name of Post Qualification & Experience

University (i) A Master's Degree in Library Science/Information Science/Documentation with at least 55% marks
Librarian or its equivalent grade of B in the UGC seven point scale and consistently good academic record as

described in the clause- 3 of this advertisement. -
(i i) At least thirteen years as a Deputy Librarian in a University Library or eighteen years experience as

a College Librarian.
(iii) Evidence of innovative library service and organization of published work.
(iv) Desirable: M.Phil./Ph.D. Degree in library science/Information science/documentation/archieves

and manuscript-keeping.

Note :- Candidates who will be attaining the age of 65 years during the process of selection, they will not be eligible for
this post.

3. Explanation of Good Academic Record:
A candidate who has secured uniformly at least second division/class in secondary, intermediate and degree level
examinations, may be considered to possess good academic records.

(i) A relaxation of 5% may be provided from 55% to 50% of the marks at the Master's level for SC/ST
category

(ii) A relaxation of 5% may be provided from 55% to 50% of the marks to the Ph.D. degree holders who have
passed master's degree prior to 19th September 1991.

(iii) B in the 7-point scale with letter grades 0, A, B, C, D, E & F shall be regarded as equivalent to 55%
whenever the grading system is followed.

SEVEN POINT SCALE

Grade Grade Point Percentage
Equivalent

'0' - Outstanding 5.50-6.00 75-100
'A' - Very Good 4.50-5.49 65-74
'B' - Good 3.50-4.49 55-64
'C' - Average 2.50-3.49 45-54
'0' - Below Average 1.50.2.49 35-44
'E' - Poor 0.50-1.49 25-34
'F' - Fail 0-0.49 0-24

Page No.-l



(iv) The minimum requirement of 55% shall not be insisted upon for Principals, Professors and Readers for the
existing incumbents who are already in the University system. However, these marks should be insisted
upon for those entering the system from outside and for those at the entry point of lecturers.

(v) The statutes shall not be applicable to such cases where selection of the candidates having had the then
requisite qualification as were existing at that time through duly consitituted selection committee for
making appointments to the reaching posts have been made prior to the enforcement of these statutes.

4. Mode of Selection: - Selection will be made on the basis of performance of the candidate in personal
Interview.

5. (i) if>C;Ii:II'< (Misconduct) ~ ~ ~t>qROllli:-

Candidates are warned that they should not furnish any particulars that are false or suppress any
material information in filling up the application form. Candidates are also warned that they should in
no case correct or alter or otherwise tamper with any entry in a document or its attested/certified copy
submitted by them nor should they submit a tampered/fabricated document. If there is any inaccuracy
or any discrepancy between two or more such documents or their attested/certified copies, an
explanation regarding this discrepancy should be submitted. A candidate who is or has been declared
to be guilty of:

(a) Obtaining support of his/her candidature by any means, or
(b) Impersonating, or
(c) Procuring impersonation by any person, or
(d) Submitting fabricated documents or documents which have been tampered with, or
(e) Making statements which are incorrect or false or suppressing material information, or
(t) Resorting to any other irregular or improper means in connection with his/her candidature for

the selection, or
(g) Using unfair means during the test, or
(h) Writing irrelevant matter including obscene language or pornographic matter, sketch, in the

script (s), or
(i) Misbehaving in any other manner in the interview room, or
U) Harassing or doing bodily harm to the staff employed for the conduct of their test, or
(k) Bringing mobile phone/communication device in the interview room.

(I) Attempting to commit or, as the case may be, abetting the Commission of all or any of the acts
specified in the forgoing clauses may, in addition to rendering himself/herself liable to criminal
prosecution be liable:

(i) to be disqualified from selection, for which he/she is a candidate,
and/or

(ii) to be debarred either permanently or for a specified period:-
(iii) canvassing in any form will disqualify a candidate.

(ii) if>c;l'il\'< c5 ~ ~~ :-
B)CR mum 45Glill'< * lW1cYlT if ~ 1ll<l ~ ~ c#t ~ ~ '4"r stage i'i ~ cBT
vrr ~, ft1f1451 f.1oh:r 31T<WT &RI fcrJ<:rr ~ I
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(iii) ~ "* <t>GIi'.Il '< "(f)l "ll1lT<l:-

~ 3fRf~ Wa-TT ~ -mfiic;r ~ cB- ~ ~ ~, ~ x=ftT ~ WIT 3n<TrT ~~ fcnm

XT\Rf ~ WIT 3n<TrT &m CflGlill '< <:IT ~ fcnm ~ ~ Wa-TT ~ cITml q:;x ~ "CflT~

'1lft1 fclRrr Tf<TI t 1 \3~ GClI'!l" cB- Wa-TT ~ m cBT l:lT5fill <:IT ~ cB- ~ CR 3n<TrT "CflT
f.'ruf<l 3ffi1+:f -glTrr 1

6. ~:

(i) ~ ffitfur w:r::f ~ ~-4 ~ (210 X 297 ~.) cB- ~ "CflT1T\Jf CR 3n<TrT cB-
~61f1I~c www.jpsc.gov.in~~I\3.1C11;s q:;x ~ ~ c;rrti 1 ~ ~ ~ 31Wf ~, ifcl?cf,

6fflfc:lftld ~ ~ ~ frmt ~ 1

(ii) ~ 'Br cBT x-Mt l'lFc1~G11 ~ /~ ffi ~ -q-.,- ~ {Q6x=(1fc:1fQ ~ X1fLf)-X1fLf) ~ ~ 1

~ ~ Cfl~c:{l ipd ~ &m -m-ffi:r fclRrr \JlT'1T t ~: <l6 31f.1crr<f t fcn ~ ~

~ -BtI 61, \3fircf ~ ~ "'<')q" ~ ~ m- 31'R ~ ~ ~/qRClct'1/.:mCl'<'<I~Rll ~ 611
~ ffi -g-g ~ cB- 3i d ,<f(~flGI 3i"CflT "CflTtI w:IT<T ~ 1

(iii) ~-'Br ~ ~ 3Wlill "CflTxijRm mTcf; ~ ~ ~ '+R ~ :-
(a) ~ ~ ~CI'1jll{l fMq ~ "'1l1i <:f2lT "f1fir;:r ~ ~ ~ 'B"'<T\Ifl"<l -

Xl ftr -;:r cp lIT x

(b) ~ ~~ ~ ~ ~ ~ cB- me; ~ ~ ~ W <:f2lT - AMIT KUMAR RAM cnT
~ ~ ~ Ci'<6 ~ ~ dGjf1I'< tI ~ cnT m:-

(c) \fflT ~ x-Mt ~ (~) cB- 3Wlill cnT '+R 1 ~ ~~ ~ ~ ~ ~ -.m 3Wlill

cnT ~/~ ~ ~ ~ ~ ~ 3l{qlipd q:;x ~ ~I

(iv) -GIT ~ (~) \3afIGClI'< ~ ~ ~ m- ~~ \ffi1R CW1 ~ 61, ~ w'ffi (x) q:;x ~ 1

(v) ~ -tllfffUr<t> ll)~ll~:U- "* 3Ttfi;f 'gl~i<t>/~cp ~ gRt:tld "* ~ 1l 3lRtRifd ~"* 3Tcp ~ "ll~ <PT ;nff ~ 1

(vi) ~ 3llAT ~11{lRCfl ~ "CflT~ ~ ~ ~ ~ ~ -GIT ~ ~ ~ ~ ~~
q:;x ~I

(vii) <r!?; ~ ~ Fc1$lIq'1 ~ crifml 61, ('f6I" tI '+R 1 3j<X:fm ~ w'ffi (x) q:;x ~ 1

7. 4ilchJ IQ) :-

~ 'Br CR ll5TcT RI qCflI~ -g-g ~ ~ \JflT5 ~ ~ ~ "CflT~~: LfTC'R ~ 1 ll5TcT
~ ~ ~ <:IT ,<~ct'1eq ~ ~ X1R 1 ~ ~ ~ Ci'<6 RI qCflIq 1 ll5TcT -gr(1" "CflT~ "S3iT 6RT ~ 1
~ ~ ~ ll5TcT ~-31{q"lip~ "CflT"CflTXUTm- ~ t 1 ll5TcT ~ ~ x:q~W1IfUld fclRrr

\Ifl"<l fcn ~ "CflT3l1tlT 'BflT ~ CR ~ ~ 3l1tlT 'BflT ll5TcT CR ~ 1

8. R>iQ)IQ)1 ~ "lP1fUT ~ :-

(i) ~ ~ 'Br cB- ~ f.1h1fc:1ftld >riTUf IT?ITcBT ~ ~ ~ (Visible) x:q~wlIfUld >rfc1<rt
3ljC'1''1Cfl cB- XTill ~ ~ ~ ~ ~ :-

1) 3lT<J ~tfr ~ "CflT>riTUf 'Br /31'"Cfl 'Br,
2) ~c '<li')lF-S GIc "CflT>riTUf 'Br / 31'"Cfl'Br,
3) ~~ >riTUf 'Br ~ 31'"Cfl'Br,
4) f<'i Id Cf)1-~1'<~ >riTUf 'Br ~ 31'"Cfl'Br,
5) ~.~. / -cr=r. ftPc;r. >riTUf 1T?f,

6) vnfcl >riTUf 1T?f (<r!?; ~ 61),
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7) ~ >fl1TOTq:;r,

8) FclCbC1jll(1l"CbT ~ m ctt ~ ~ x=TaTl1~ &RI ~ (1(fp~;0T >fl1TOTq:;r,

9) 3RT ~ ~ \JfT Fcl$1IQ'1 et> ~ 51 I
(ii) ~ ~ ~ ~ q:;r ~ ~ ~, \ffi fc;j 451451 et>. ~ Fcl$1IQ'1 "fi. ~ ~ ~ ~

31l1R ~ fcp-m ~, 3lf.'lcrr<f ~ ~ ~ ~ I
9. "Yitm ~ :-

(i) ~/~ ~ cpf (Annexure-I)/~ cpf (Annexure-If) et> \3uf1Gcll,<'j cpl cRTalT ~ et>
~ ~ ~ 600/-(W; "ftf) +=n?r + ~ ~ Cf.?lT ~Ix;mu~ ~ et> 3ijxtfi!(1 \IfTft1/3ijXifim
\il '1 \ill R'l et> \3 4f1 GCl1'<'· cpl ~ 150/- (~ "ftf ~) +=n?r + ~ ~ ~ Nrn I cRTalT ~
~ et> '1TUr1~ ~ et> ~ ~-35150282186 ~ m ~ 3iT45 ~ ctt ~ ~ wmrr
~ \JP1T fcp-m \ill ~ ~ I ~ ~ "CbT>I1T?[ ~ et> ~6ff1I~c www.jpsc.gov.in~~I\3.1c;fI~
Cf>XCll%R ~ "C1T<IT\ill "f1"CbCTI~ I ~ ctt ~ ~ >rfcl (JPSC's Copy) ~ q:;r et> ~ ~
~ ~ "f1C;rr.=r ~ Cf.?lT ~ ctt cfR:rft >rfcl (De pas lto r' s Co py) ~ l:ffi1~ W I

(ii) $m;mu~ ~ et> 3ijfrrim \IfTft1/3ijxtfi!(1 \il'1\ilIR'l et> \31+j~GClI,<'icpl cRTalT ~ ~ ~ -gg ~
~ ~ ~ ~ \IfTft1 >fl1TOTq:;r "ftC1"r.1 ~ 3i ICl~ II Cb Nrn I

(Hi) FclCbC1jll ("Cf>Tf~ "Cf>Tf40 ~ Wm f.1:~) ~ et> ~ cRTalT ~ ~ ~ ~ I ~ ~
x=TaTl1~ &RI ~ FclCbC1jII (1I >fl1TOTq:;r "ftC1"r.1 ~ 3i ICl~ll Cb 6l<rr I

10. ~W:-
(i) ~, ~a1ft:r Cf2IT ~ ~ >fll{f ~ q:;r 3ifCl~if(1 Cf>X~ ~ Cf.?lT ~ CfTlffi ~ fcp-m

~I
(ii) ~ >ffinm ftt;:rr ~ ~ ~ ~ "fflf<l ~ 7:fT ~ m "CbT~ ~ et> l:ffi1~

xMrl
(iii) ~ q:;r ~ ~ ~~ ~ 3i'{-q~CIi(1 m "YX ~ CfTlffi ~ fcp-m ~ I

(iv) ~"CbT cRTalT ~ ~ cpl fclf%cl11l'CZfl1 ~ >fll{f ~ m ctt ft~ ~ ~ ~ fcp-m \ill
"f1"CbCTI~ I

(v) ~ &RI ~ ~ ~ eft <Tt ~3iT ~ ~ ~ ~ "yx vfrq et> W1 ~ ~ ~ ~
7:fT ~ fSqR "CbT>fl1TOTfliC1"ill ~, m ~ ~ ~ ctt ~ ~ m et> ~ ~
Nrnl

11. 3l'ffflf ~ :-
(i) '+ffi sW~ q:;r cf>cR;rm~ ~ /~ tlITc 7:fTmm-m~ (CblllTClIQ ~) ~ ~ ~ ~

fcn ~-22.07.2017 ~ ~-09.08.2017 ~ 5:00 ~ Clcf) cRTalT P\ £i?l Cb, sm;mu~ illcP
*rr ~, ~ xts, "#cft-834001 cpl ~ >fll{f m ~ I

(ii) ~ ~ *rr ~ ~ et> CIJR11T ~ 3M2ff "CbT~ q:;r ~ CblllTC111 ~ ~ 3lf.fr:T

~ et> "6fTG">fll{f Nrn, m ~ ~ cpl 3i'{-<j"1if(1 Cf>X~ ~ ~ ~ ~ ~ fGldj GIx
~Nrnl

t I 1'0

50/-
~,

~I,<;mu~ illcP ~ 3iRWT" ~ I


